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Welcome to the Broward Sheriff's Office Oakland Park District’'s 2025 Annual
Report.

As our Mission Statement reads, “To provide the highest level of professional
public safety services to our community,” we are honored to serve Oakland Park. The
sworn and civilian staff of the Oakland Park District are committed to providing law
enforcement services with integrity, courage, excellence, and respect for our
community.

In 2025, the City saw an overall -8.4% decrease in Part-One Crimes, compared
with 2024. Several incident types that had decreased in 2024 over their 2023 levels
continued to decrease, including Motor Vehicle Thefts (a further -37% decrease, 74
fewer incidents), and Commercial (Business) Burglaries (-28.1% decrease, 9 fewer
incidents). These decreases are due in large part to pro-active operations, directed
patrols to suppress current crime trends, and investigative prowess, leading to
arrests that closed multiple cases and took repeat offenders off our streets.

The Broward Sheriff’'s Office Oakland Park District is dedicated to our continuation
of service and public safety for the citizens and visitors to the City of Oakland Park.
We strive to maintain open lines of communication and foster an atmosphere of
transparency, while working collaboratively to meet the needs of our community. Our
deputies interact with the residents of Oakland Park through the Park Walk and Talk
(PWT) initiative, by attending Homeowner Association and business-owner meetings,
and through the many community events.

I encourage and invite you—our community—to participate in the numerous
community-related programs and safety events hosted by the Oakland Park District
and the Broward Sheriff’s Office. You can also follow us on our agency site
(www.sheriff.org), on Facebook, and/or Twitter (@browardsheriff).

On behalf of the Broward Sheriff’'s Office Oakland Park District, I would like to
thank our community for your support and partnerships. We are honored to provide
your law enforcement and public safety services as the City of Oakland Park
continues building for future generations.



http://www.sheriff.org/

Sheriff Gregory Tony, Ph.D.

2025 Oakland Park District
Mission, Objectives, and Attainments

MISSION: Deliver exceptional and professional public safety services to the Oakland Park
community. Provide the highest level of protection, responding swiftly to emergencies, and
promoting a safe and secure environment for all residents and visitors. Through transparency,
trust, and collaboration, we seek to strengthen our partnership with the community and will work
collectively toward a vision of a thriving Oakland Park.

OBJECTIVES:

1.

CRIME REDUCTION: The Oakland Park District prioritizes the reduction of serious crimes,
including burglary, robbery, and auto-related offenses. Our goal is to create a safer
community by combining intelligence-led policing, community partnerships, and proactive
crime prevention strategies.

Key Initiatives:

« Community Education: Deliver targeted education and training for residents and business owners
on crime prevention strategies, emerging trends, and life-saving techniques. Expand engagement
through homeowner association meetings, and daily interactions to empower the community to
take proactive measures.

Enhanced Communication: We recognize the importance of community engagement and will seek
opportunities to foster open dialogue with business owners, faith-based organizations, and
residents. By fostering a collaborative relationship with the community, we can work together
towards achieving our shared goal of reducing crime.

Targeted Operations: Continuously evaluate, improve, and tailor intelligence-led operations to
enhance suspect identification, apprehensions, and crime prevention strategies. Monitor and adjust
resource responses to effectively address areas of concern.

Technology Integration: Evaluate and integrate new technology to optimize our crime prevention
strategies and support successful criminal prosecutions. Stay ahead of emerging trends and respond
more effectively to criminal activity. By implementing these strategies, we are committed to
reducing crime and creating a safer, more secure community for all.

Attainments

Neighborhood Response Team (NRT) deputies conducted security surveys and crime prevention through
environmental design (CPTED) evaluations on properties.

NRT deputies conducted Active Killer presentations to various businesses to heighten awareness and
provide safety details.

Distributed Pamphlets encouraging businesses to partner with the Real Time Crime Center (RTCC)
through the Live Surveillance program.

Held stakeholder meetings with businesses to better address retail thefts and other safety concerns.
Conducted multiple Directed Patrols and pro-active operations to address current crime trends.




ROADWAY AND RAILWAY SAFETY: The Oakland Park District is committed to addressing safety
concerns regarding roadways, sidewalks, and rail corridors to ensure the protection of residents
and visitors.

Key Initiatives:

Education and Outreach: Partner with rail service providers and local stakeholders to promote safe
practices and educate the public on traffic and railway safety.

Enforcement: Conduct targeted campaigns to address violations and improve compliance.
Infrastructure Improvements: Collaborate with municipal, county, and state agencies to enhance
signhage, pathways, and roadways, ensuring safer travel conditions.

Regional Collaboration: Coordinate with neighboring jurisdictions to address traffic concerns and
share resources for enforcement and public education.

Attainments

Coordinated with Rail service providers during crashes and other railway incidents to manage responses
and identify areas that need further enforcement.

The Oakland Park District Traffic Unit added a second Commercial Vehicle Enforcement Deputy to further
improve roadway safety.

Participated in “"See Tracks? Think Train” national campaign initiative.

Obtained a half-year FY25 FDOT Occupant Protection Traffic Grant dedicated to seat belt and speeding
safety. Enforcement parameters included flyers handed out during traffic stops, written citations, multiple
child safety seat checks and child passenger safety classes, and multiple educational/community outreach
activities.

EMPLOYEE DEVELOPMENT AND CAREER PATHING: The Oakland Park District actively supports the
development of Broward Sheriff's Office employees by fostering career growth opportunities.

Key Initiatives:

« Succession Planning: With a talented team of skilled professionals, the District aims to cultivate and
retain experienced personnel while preparing newer deputies for future leadership roles, evaluating
each employee’s career aspirations in alignment with the agency’s objectives.

Career Development Programs: To support employee development, the District will provide both
formal and informal training programs aimed at empowering individuals to chart their personal career
trajectories.

Mentorships: Supervisors will mentor and coach employees, identifying strengths and potential areas
for skill enhancement to improve service delivery.

Retention Strategies: Proactively develop employees in anticipation of attrition and retirement to
ensure seamless continuity of operations.

Attainments

v' The District had 2 deputies take the Sergeant’s promotional exam. Both passed and have been promoted;
one has been transferred to another district, while the other is current Sergeant of the Oakland Park
Criminal Investigations Division.

One Deputy applied for and attended the Quick Response Force (QRF) school.

One Deputy applied for and attended the Special Weapons and Tactics (SWAT) school.

The District will continue to develop employees to ensure the continuity of operations in anticipation of
employee attrition and retirement.




YOUTH ENGAGEMENT AND GUIDANCE: The Oakland Park District remains committed to engaging

youth and reducing juvenile crime through proactive, positive, and non-confrontational
interactions.

Key Initiatives:

* Youth Programs: Expand initiatives like the Explorer Post program that provides youth interested in
a law enforcement career with a comprehensive program of character development, physical training,
competition, service, and practical experiences.

Proactive Engagement: Empower School Resource Officers and Neighborhood Support Team
Deputies to reduce juvenile recidivism by inspiring youth to become positive and productive citizens.

Partnerships: Continued partnerships with the Broward County school Board, Juvenile Justice,
Juvenile SOA, Juvenile Probation, Juvenile Judges, and BSO Juvenile Services, which are all
fundamental to ensuring successful compliance and program outcomes.

Diversion Programs: Emphasize diversion over prosecution where appropriate, steering youth away
from the criminal justice system and toward positive outcomes.

Attainments

v" School Resource Deputies (SRDs) have been recognized by the citizens and school officials for their
mentorship of our youth.

v' The Oakland Park Police Explorers assisted in the City’s Youth Day and other events throughout the year.

v' Participated in several community events for the youth and families.

TECHNOLOGY ADVANCEMENT: The Oakland Park District recognizes the vital role technology plays
in enhancing public safety and will leverage innovative solutions to improve community security.

Key Initiatives:

« Surveillance Expansion: Leveraging modern technology, license plate readers (LPRs) will be installed
at carefully selected, high-impact locations throughout the city to maximize coverage and
effectiveness. This initiative is designed to support law enforcement efforts by enabling the real-time
identification of stolen vehicles, wanted suspects, and vehicles associated with criminal activity. All
deployments will adhere to applicable privacy laws and policies, ensuring responsible use of
technology while maintaining community trust. Overall, this investment reflects Oakland Park’s
commitment to utilizing innovative tools to enhance safety, strengthen crime-fighting capabilities,
and improve quality of life for residents and visitors.

Data-Driven Policing: Leverage analytics to identify crime trends and deploy resources efficiently for
prevention and response.

Training: Train deputies to explore and utilize emerging technology ensuring optimal integration into
daily operations and community engagement efforts.

Attainments

v" The District has Ring Camera capability and continues to encourage the community to share Ring Camera
footage of possible crimes with us.

v' By utilizing mobile license plate recognition (LPR) technology, deputies have been able to identify stolen
and wanted vehicles in real time, leading directly to the apprehension of violent suspects.
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UCR to NIBRS Transition

UCR (Uniform Crime - Summary - Reporting), a state and national program, collects
crime data from law enforcement agencies, and provides statistical data on those offenses
to the FDLE (Florida Department of Law Enforcement), who would then report the total
numbers from Florida to the FBI. UCR data was submitted to the FDLE on a bi-annual basis.
This information would then be available to the public, for an overview of high-crime vs
low-crime areas.

The FBI has required all states to transition to NIBRS (National Incident-Based
Reporting), which includes more data on each incident, and more data elements (incident
date, type of weapon/force used, etc.), and the data is submitted monthly, rather than bi-
annually.

NIBRS collects more data than Summary Reporting.

« Summary counted only the highest offense (hierarchy rule) of each incident. Example: If
someone committed a rape and homicide during the same incident, only the homicide
was reported.

NIBRS will capture up to 10 offenses for each incident (no hierarchy rule). This means
that if someone commits a rape and homicide during the same incident, both offenses
will be included in the reported data.

NIBRS captures more information on the victims and offenders.

NIBRS captures more information on drugs, property, and weapons.

NIBRS provides a clearer picture of crime in an area and allows for better analysis.

BSO is still in the process of transitioning from UCR to FIBRS/NIBRS.

The change from UCR to NIBRS may create a perceived increase in crime; however, this
may not be the case. In the earlier example of an incident that includes rape and homicide,
while under UCR, only the homicide offense was reported, under NIBRS/FIBRS, both
offenses are reported for this one incident, creating a perceived increase of crime within
both categories (homicide and sex crimes).

**UCR Crime Stats - 2021 through 2025

Motor 5
Sadias Burglary | Larceny | Vehicle Crime Rate/

A It % Cleared
ssau Theft 100,000

Rape | Robbery

45 57 88 168 1,046 155 4,529 17.6

29 56 95 176 1,107 172 3,821 20.9

28 72 183 1,141 210 4,115 21.7

24 54 177 1,385 207 A 21.4

42 69 167 156 1,208 126 3,873.6 21.0

**The UCR (Uniform Crime Reporting) program was retired December 31, 2020. NIBRS
(National Incident-Based Reporting System) was implemented nationwide on January 1,
2021. BSO has not yet completed its transition to the NIBRS system.

UCR Annual Crime Stats through 2020 are available from the FDLE website:
http://www.fdle.state.fl.us/CIAB/UCR/Annual-Reports/UCR-Annual-Archives



http://www.fdle.state.fl.us/CJAB/UCR/Annual-Reports/UCR-Annual-Archives

Annual Comparison 2024 vs 2025
200 126 -74

Motor Vehicle Theft -37.0%
Burglary — Commercial 32 23 -9 -28.1%
Burglary - Building/Structure 55 51 A -7.3%
Burglary — Conveyance 361 -99 -27.4%
Burglary — Residential 82 82 0 0.0%
Sex Crime 22 42 20 90.9%
2 5 3 150.0%
Negligent Manslaughter (Traffic) o) o) o)

Robbery 52 69 17 32.7%
Theft - Grand 123 -20 -14.0%
Theft - Petit 823 -2 -0.2%
Total 1,606 -148 -8.4%

2025 Annual Clearance Stats

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%
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ROBBERY | 47.8%
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MOTOR VEHICLE THEFT

O CLEARED

* Two of the 2025 Homicides were Cleared by Arrest.




2025 Annual Clearance Stats

OFFENSE TOTAL % CLEARED

Homicide 40.0%
Forcible Sex 26.2%
Robbery 47.8%
Aggravated Assault 62.3%
Aggravated Stalking 3 100.0%
Burglary Residence 82 18.3%
Burglary Business 23 21.7%
Burglary Structure 51 15.7%
Burglary Conveyance 262 8.0%
Larceny 946 15.1%
Motor Vehicle Theft 126 22.2%

TOTALS 1,776 21.00%

There were a total of 1,776 reported Part One Crimes in 2025. Of those, 49
(2.76%) were closed as Unfounded (not actual crimes), and therefore not part of
the final clearance stats. Of the remaining 1,727 reported Part One Crimes, a
total of 373 cases (21.60%) were cleared either by Arrest or by Exception, which
often means that either the victim refused to cooperate or declined to prosecute.

This clearance rate is -1.01% lower than that of 2024, when 1,964 Part One
Crimes were reported, 39 were closed as Unfounded, and of the remaining
1,925 Part One Crimes reported, 420 (21.82%) were cleared either by Arrest or
by Exception.

* There were 2 Homicide clearances (both CBA) in 2025.




Community Outreach 2025

The Oakland Park District takes pride in engaging with the community. During 2025, we
interacted with the people we serve at the events and programs listed below. The
following pages are photo memories from this past year, in our combined efforts to
make the City of Oakland Park a safe and happy environment to live, work, visit, and

play.

COMMUNITY POLICING & OUTREACH

Martin Luther King Jr. Day

Soul Fest

Dancing in the Streets

Teen Safe Driving Coalition Week

Reading & Education Programs at
Oakland Park Library

Taste of Oakland Park

Crime & Safety Presentations

Special Olympics Law Enforcement
Torch Run

Internet Safety Presentations
(Broward County Schools)

Basketball Tournament with Youth

Tip a Cop

Oakland Park Explorers Program

Homeless Outreach

Car Seat Safety Education

Shred A Thon

Homeowners’ Association Meetings

Schools Cyber Safety Presentations

Fun in the Sun Summer Camp

Bring Your Child to Work Day

City of Oakland Park Pride Event

Youth Day

Latin Fest

Back to School Backpack Giveaway

Mental Health Awareness
Presentations

Coffee & Conversations Networking

Active Adults Program Events

LEO Appreciation

Back to School Zones Safety & Education

Citizen Observer Patrol

Security & Safety Presentations to
Businesses

Commercial Vehicles Enforcement

Oktoberfest

Thanksgiving Meal Deliveries

Toy Donations to Families in need

City of Oakland Park Family-Oriented
Halloween Celebrations

Holiday Village

Holiday Shop with the Sheriff

Crime Prevention Business Operation
Plans

Burglary Determent Plans

National Walk & Roll to School Day

Mystic Force Childhood Cancer
Awareness Gold Ribbon Parade

Broward County Public Schools
Career Day

Cookies With Santa: Toy Donations to
Families in Need

Coffee with a Cop
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Employees of the Month - 1st Quarter 2025

January - Deputy Brandon DeChiara

On January 31st, Deputy Brandon DeChiara responded to a shooting in a residential neighborhood. Upon
arrival, he located a male victim on the ground, bleeding from three gunshot wounds. Acting swiftly, Deputy
DeChiara administered first aid, applying multiple chest seals and a tourniquet. When the victim’s condition
deteriorated, he initiated CPR, providing lifesaving assistance until further help arrived.

His quick thinking and heroic actions earned him the title of Employee of the Month for January 2025.

February - Deputy Humberto Tapia

On February 3rd, Deputy Tapia displayed outstanding vigilance by identifying a male riding a bicycle who
was wanted on multiple felony warrants. Working with zone deputies, he coordinated a successful stop and
arrest.

The suspect was wanted for:

. Burglary of an Occupied Dwelling
. Grand Theft Auto
° Possession of Methamphetamine

Deputy Tapia’s sharp instincts and proactive policing earned him the honor of Employee of the Month for
February 2025.

March - Deputies Khirye Allen and Manuel Smith

On March 26th, Deputies Allen and Smith responded to an emergency involving a suicidal female on the
Brightline railroad tracks. Despite the imminent danger of an approaching train, both deputies courageously
entered the tracks and pulled the woman to safety. Moments later, the train passed—narrowly missing all
three. Their selfless and heroic actions exemplify true bravery.

They are both recognized as Employees of the Month for March 2025.




Employees of the Month — 2nd Quarter 2025

April - Deputies Bryan Goodin and Malachi Jacobs

On April 5, 2025, deputies responded to a report of a one-year-old girl choking. Deputies Bryan Goodin and
Malachi Jacobs were the first to arrive on scene. Deputy Goodin advised child was conscious but did not appear
to have a clear airway. The mother advised her child had picked up a piece of confetti from a party earlier and
was choking on it. Deputy Goodin immediately administered several back thrusts. When the child’s airway
appeared to still not be clear, Deputy Jacobs administered another couple of back thrusts, which successfully
caused the child to throw up the piece of confetti and clear her airway and begin breathing again.

The quick actions of these deputies were nothing short of heroic, as they acted immediately and without
hesitation to save the life of this child, ensuring her life was saved. As such, they exemplify the core values of
the Broward Sheriff’s Office, earning them the title of Employees of the Month for April 2025.

May - Detectives Hans Gonzalez and Morris McCool

On May 22, 2025, Detectives Morris McCool and Hans Gonzalez were conducting proactive patrols in the area
of NW 31st Avenue and NW 28t Street, seeking to identify a suspect tied to several ongoing package theft
investigations in Oakland Park. While in the vicinity of 28230 Somerset Drive, they observed a black male
matching the suspect description. He was seen removing items from a white package near a commercial trash
bin and placing them into a black duffle bag. He then discarded the packaging and began walking away
suspiciously.

When Detective Gonzalez identified himself as a Deputy Sheriff and attempted a consensual encounter, the
subject fled on foot, tossing the duffle bag into nearby bushes. After a short foot pursuit, they apprehended the
suspect in the adjacent parking lot. Detective McCool recovered the discarded bag, which contained ten SHIEN-
branded bags of clothing, jewelry, a purse, sandals, and other items. The discarded bag was addressed to 2400
NW 31st Av, Fort Lauderdale. Detective Gonzalez and Detective McCool contacted the intended recipient of the
package at that address. She reviewed her Ring camera footage and confirmed the theft, which occurred
moments prior. She submitted the footage into evidence, verifying the suspect’s involvement. The suspect as
apprehended and subsequently booked into the BSO Main Jail.

This incident showcases Detectives McCool and Gonzalez’'s commitment to proactive policing, strong
observational skills, and quick action under pressure. Their work directly resulted in the apprehension of a
repeat offender and the recovery of stolen property, bringing resolution to multiple victims across the City of
Oakland Park. As such, Detectives McCool and Gonzalez are Employees of the Month for May 2025.

June - Deputy Vinson Anthony

On May 6, 2025, Deputy Anthony Vinson was conducting area checks near 2121 W Oakland Park Blvd, and
made contact with an individual who was wanted in connection with an open investigation. A warrants check
confirmed the subject also had 2 active felony warrants. At this point, the subject fled on foot, initiated a foot
pursuit. Deputy Vinson and his backup, Deputy Todd Jennings gave chase, maintaining a visual of the suspect’s
direction of travel. The suspect jumped a fence into a gated community, causing deputies to lose sight of him
due to the wall barrier.

A perimeter was immediately established around the area. K-9 Unit deputies were nearby and located the
suspect in a canal. The suspect refused multiple commands given by K-9, which led to K-9 Moose’s
deployment. The suspect attempted to drown K-9 Moose by pulling him into the water. The suspect was
successfully apprehended, sustaining minor injuries. Deputy Vinson transported the suspect to the hospital for
medical clearance. A total of 8 felony cases were closed based on the subject’s arrest and Post-Miranda
admission.

Deputy Anthony Vinson’s swift actions contributed to removing a wanted individual with violent tendencies
from the Oakland Park Community. His actions are commendable, as such, he has earned Employee of the
Month for June 2025.
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Employees of the Month - 3rd Quarter 2025

July — Deputies Aleem Sunanon and Anthony Ewers

On July 25, 2025, while Deputies Aleem Sunanon and Anthony Ewers were investigating the presence of a
detained subject who matched the description of a suspect who had been pulling on car door handles in the
area of Lake Pointe Dr. The subject fled from Deputy Ewers on foot and entered the school grounds of Boyd
Anderson High School. Deputies Sunanon and Ewers pursued on foot and Deputy Sunanon apprehended the
subject, who was then searched, and a ski mask, gloves, and a window punch were found in his possession.
An investigation into previous cases is ongoing, as the subject matched the description in previous burglary
investigations.

Due to their initiative, determination, and relentlessness during the foot pursuit of the suspect, Deputies
Sunanon and Ewers safely apprehended the suspect without further incident and prevented more possible
burglaries from occurring in the same area. Therefore, they are selected as Employees of the Month for July
2025.

August - Deputy Giancarlo Melo-Dutschmann

On August 31, 2025, Deputies Giancarlo Melo-Dutschmann, Malachi Jacobs, and Fabiola Romano were
conducting a crash investigation when they were approached by a frantic mother whose 2-year-old son was
unconscious and not breathing. The deputies immediately sprang into action. Deputy Jacobs took the child
from the mother and, alongside Deputy Romano, began assessing the situation. Deputy Melo quickly joined
them, administering the Heimlich maneuver after noting the child’s eyes were rolled back. Their coordinated
and decisive efforts, including CPR and airway clearing, allowed the child to regain consciousness and breathe
again before paramedics arrived.

Their swift response and life-saving measures not only saved the child's life but provided hope to all those
witnessing the event. The actions of Deputies Melo, Jacobs, and Romano are nothing short of heroic and
exemplify the highest standards of public service. For their dedication and teamwork, they are selected as
Employees of the Month for August 2025.

September - Deputy Yves Louissant-Smith & Detective Christopher
Krickovich

Deputy Yves Louissant-Smith’s attention to detail, thorough investigative documentation, and diligent
follow-up efforts led to the identification of a suspect vehicle involved in an arson incident within our city.
Upon learning of this information, Detective Christopher Krickovich located a vehicle matching the
description, conducted a traffic stop, and subsequently arrested the occupants for multiple narcotics offenses.
During post-arrest interviews, the suspects confessed to their involvement in the arson and were charged
accordingly. Detective Krickovich’s keen eye and exemplary interview skills directly contributed to the arrest
of the offenders and the successful resolution of this case.

For these reasons and more, Deputy Louissant-Smith and Detective Krickovich are the Oakland Park Employees
of the Month for September 2025.




Employees of the Month — 4th Quarter 2025

October - Deputy Zaida Rojas-Bello

On October 27, 2025, Deputy Rojas-Bello responded to a theft in progress at the Publix Liquor Store on E
Commercial Blvd. Through her quick response and strong investigative work, she located and detained the
suspect, recovered the stolen merchandise, and confirmed his identity through a witness show-up. In addition to
the theft, a teletype check revealed that the suspect had multiple prior theft convictions and 3 active warrants.
Deputy Rojas-Bello’s attentiveness, sound judgment, and thorough case handling led to the recovery of stolen
property and the apprehension of a repeat offender, exemplifying the professionalism and dedication of the
Oakland Park District.

In addition to her outstanding daily performance, the district recently received a commendation email from a
local resident addressed to the Sheriff, praising Deputy Rojas-Bello’s professionalism, compassion, and positive
community engagement. The resident specifically noted her consistent presence around 950 E. Commercial Blvd
and highlighted how her calm demeanor, respectful interactions, and commitment to service have made a
noticeable difference in the area. This unsolicited recognition reinforces her dedication to both the residents of
Oakland Park and the values of the Broward Sheriff’s Office.

November - Deputy Bryan Goodin

Between November 21 and November 29, 2025, Deputy Goodin conducted multiple thorough
investigations that led to the identification and arrest of a repeat burglary offender. His attention to detail,
evidence collection, and proactive follow-up directly resulted in the recovery of stolen property and a
confession from the suspect.

Deputy Goodin’s professionalism, persistence, and commitment to community safety exemplify the highest
standards of the Broward Sheriff’s Office.

December - Deputies Kareem Petit-Frere & Kristina Licari

While responding to a limited-information domestic violence call, both deputies quickly recognized an
escalating and life-threatening situation. Upon observing the suspect arm himself with weapons and retreat
toward a rear room, they immediately entered the residence, where they encountered a critically injured
victim, a severely bleeding and suicidal suspect, and multiple children inside the home.

Under extreme and rapidly evolving conditions, Deputies Petit-Frere and Licari maintained composure,
disarmed and secured the suspect, initiated lifesaving measures, and simultaneously directed the safe
removal of the children from the scene. Their decisive actions preserved the safety of surviving family
members, ensured the suspect’s apprehension, and allowed the investigation to proceed safely and
effectively. Their courage, judgment, and leadership in a traumatic, high-risk incident reflect the highest
standards of this agency.
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